INTRODUCTION
In its advisory report "Human Rights and International Economic Relations", the Dutch Advisory Committee on Human Rights and Foreign Policy discusses the potentially positive effects of codes of conduct for multinational enterprises on human rights practices in various countries. The Committee states:
"These are agreements, in some cases among companies belonging to industrial confederations, in some cases among governments, and in some cases between industry and governments. Although the agreements do not impose any legally binding obligations, they may nonetheless exert a certain influence on action by governments, companies and non-governmental organisations."2 ,
The Advisory Committee's remarks serve as a starting point for the follow- ) ). Both the UN and the ILO Conventions characteristically deal with the relation between public authorities and citizens (and their representatives). They do not provide for a specific role for multinational enterprises. Yet, many links exist between enterprising activities and internationally recognised human rights. We may think of the right to labour (including working conditions), the right to health care, the right of association and assembly, the right to strike, the right to social security, and the prohibition of (modern forms of) slavery (among other things: (extreme forms of) child labour). In this context, the right to (family) life, too, is important, especially when taking into account the way
